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Abstract

The year 2025 marked the peak of “Peak 658,”
when more Americans than ever before turned 65.
While baby boomers are currently at the forefront
of this shift, Gen X (ages 45-60) faces even greater
retirement insecurity. Often called the “Forgotten
Generation,” Gen X has endured economic
recessions, higher education and healthcare costs,
declining access to pensions, and the dual pressures
of supporting both children and aging parents.

As a result, they are among the least financially
prepared for retirement, with limited savings, lower
confidence in their ability to generate lifetime
income, and heavy reliance on Social Security at

a time when the program faces structural shortfalls.
Gen X women in particular face compounded risks
due to lower savings, longer life expectancies, and
disproportionate caregiving burdens.

This paper examines the unique challenges confronting
Gen X, including gaps in protected income,
inadequate financial literacy, and shifting work and
caregiving dynamics. It also explores policy solutions
and tools — such as annuities, improved access to
financial advice, and innovative income frameworks —
that can help this generation achieve greater security.

Without bold action, Gen X and the generations
following them risk entering retirement with
unprecedented levels of financial vulnerability.

Introduction

The 2024 landmark LIMRA Retirement Income Institute paper,
The Peak 65° Zone is Here — Creating a new framework for
America’s retirement security, is a call to action for policymakers
and the retirement industry ecosystem.' America is in the
midst of a surge with more than 4.1 million Americans turning
65 each year through 2027. In fact, 2025 is the actual peak of
Peak 65°. What used to be 10,000 people a day turning 65, is
now an average of 11,400 achieving this milestone every day in
2025. And a concerning trend continues for this group entering
retirement — a significant portion lack sufficient protected
income, which puts them at risk of outliving their savings.?
Unfortunately, the U.S. public-and private-sector retirement
systems have become obsolete, as has the now antiquated
retirement planning approach of focusing solely on accumulating
a lump sum of savings rather than the actual income people will
need for a retirement that could last 20, 30, or more years.

' Source: The Peak 65® Zone is Here — Creating a new framework for America’s
retirement security, LIMRA, 2024.

2 Source: The Peak Boomers Impact Study, LIMRA, 2024.
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Figure 1 — Share of U.S. Population
by Generation
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Numbers pertain to July 1, 2019.

Note: Birth years are as follows: Post Gen Z (2013+), Gen Z (1997-2012),
Millennials (1981-1996), Gen X (1965-1980), Boomers (1946-1964),
Pre-Boomer (1945 and earlier).

Source: https://www.brookings.edu/articles
now-more-than-half-of-americans-are-millennials-or-younger.

The old metaphor of the three-legged stool of retirement
planning — employer pensions, personal savings, and Social
Security — no longer holds.> And coming up right behind this
wave of retirees is Gen X (Figure 1). While Gen X represents a
smaller population compared to baby boomers and millennials,
they have an outsized problem — research shows that they may
be the least prepared for a secure retirement.* Many factors
contribute to this under preparedness. From adverse economic
cycles and the financial pressures of supporting children at the
same time as aging parents, to lower savings rates and increased
costs for basic needs like healthcare and education, Gen X has
experienced these challenges during their peak working years
unfortunately.® This paper builds on the prior institute research
paper and takes a closer look at the retirement income hurdles
facing those who are between 45 and 60 years old, and outlines
ways to help Gen X prepare for a secure retirement. Much of
what is written here can also address the challenges facing an
even larger demographic coming behind baby boomers and
Gen X — millennials.® If were in the Peak 65 Zone now, we'll
soon be in the Peak Millennial Zone (Figure 2).

Figure 2 — Projected Population
by Generation
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Note: Millennials refer to the population ages 23 to 38 as of 2019.

Source: https://www.pewresearch.org/shortreads/2020/04/28
millennials-overtake-baby-boomers-as-americas-largest-generation.

The Forgotten Generation

Gen X is often referred to as the “Forgotten Generation” because
they are overshadowed by the larger baby boomer and millennial
generations that receive more attention in the media and society
for their impact on culture and technology.” But events shaping
Gen X are anything but forgettable. Starting with their first
generational year, powerful societal forces were at play. In 1965,
U.S. armed troops entered Vietnam, which created a major
fracture between civilians and the government. Over the course
of the following 15 years, Americans experienced even more
historical shifts. From winning the “space race,” a precursor to
the start of the technology era and its radical impact on our
global economy, to the assassinations of Reverend Martin Luther
King and President John E. Kennedy, followed by a presidential
resignation, many conventional norms were broken. It should
come as no surprise that Gen X will experience retirement
unlike prior generations.

Gen X has also faced economic instability, living through the
Great Recession of 2008, COVID-19, high student loan borrowing
costs, and frequent unstable job markets and recessions.

Source: Origins of the Three-Legged Stool Metaphor for Social Security, Social Security Administration.

Source: The Forgotten Generation: Generation X Approaches Retirement, National Institute on Retirement Security, 2023.

5 Source: A National Profile of Sandwich Generation Caregivers Providing Care to Both Older Adults and Children, Journal of the American Geriatric Society, 2022.

6 Source: “It's Me, Hi, I'm the Problem. I'm 33,” The New York Times, 2024.

7 Source: “The Forgotten Generation: Gen-X As Catalysts for Future Growth,” Forbes, 2025.
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They also make up the largest portion of the “Sandwich
Generation,” simultaneously providing emotional and financial
support for their children and elderly parents® (Figure 3).
Coupled with the shift from employer-sponsored defined
pension plans to defined contribution 401(k) type plans, Gen X
may be the least financially prepared generation for retirement.

Figure 3 — Adults in Their 40s Are the Most
Likely to Be in the “Sandwich Generation”
Percentage who have a parent 65+ and have a child
younger than 18 or have provided financial support
to an adult child in the year prior to the survey

54

36

27
23

All adults  Ages  30-49 4049  50-59 60+
18-29

Source: https://www.pewresearch.org/short-reads/2022/04/08 /more-than-half-
of-americans-in-their-40s-are-sandwiched-between-an-aging-parent-and-their-own-
children.

Social Security Finances

The oldest Gen Xer will turn 65 in 2030, with the majority having
paid into Social Security over their working years and expecting to
receive payments to supplement their retirement income. Many of
these people may not know that Social Security was only designed
to replace approximately 40 percent of a retiree’s pre-retirement
income, with the rest coming from pensions (i.e., annuitized
income), employer retirement savings plans (e.g., 401(k)s), IRAs,
and personal savings. And, as a rule of thumb, retirement assets
should be able to provide roughly 70 percent to 75 percent of pre-
retirement income,” and some people may need an even higher
replacement rate of 85 percent.'’ But it is important to stress that
one-size does not fit all.' Some lower-income households may
not require any additional annuitization beyond Social Security.?
Meanwhile on the other end of the spectrum, for many middle-
and high-income earners, some additional annuitization beyond
Social Security benefits may be necessary to help mitigate risk and
maintain their standard of living in retirement.

According to the Social Security Trustees, the combined trust
funds face a financial shortfall of $25.1 trillion in present value
through 2099 and $72.8 trillion over an infinite horizon.*
Further, the combined Social Security trust funds will be
depleted and unable to finance full benefits in 2034'* — now less
than 10 years away (Figure 4). Although the date of depletion
for the combined trust funds varies somewhat from year to year
based on economic conditions, for the last 20 years the Trustee
reports have consistently estimated that the combined trust
funds will be exhausted between 2037 and 2042.

8 Source: “More Than Half of Americans in Their 40s Are Sandwiched Between An Aging Parent and Their Own Children,” Pew Research Center, 2022.

? Source: What Replacement Rates Do Households Actually Experience in Retirement?, Center for Retirement Research at Boston College, 2005.

19 Source: “Understanding the Benefits and Drawbacks of the Replacement Ratio in Retirement Planning,” Securian Financial.

' Source: “The 70% Replacement Rate in Retirement is Rubbish,” Forbes, 2018.

12 Source: “Moving to a 70 Percent Income Replacement for Unemployment Insurance Benefits Will Disproportionately Hurt Low-Income Renters, Urban Institute,” 2020.
Note: Many low-income retirees are not homeowners and continue to rent throughout retirement. An unrelated study by the Urban Institute on replacement rates of
unemployment insurance during the Covid-19 pandemic found that a 70 percent replacement rate would leave many low-income workers unable to pay for basic living
expenses such as rent. Hence, low-income households may need close a 100 percent replacement rate or more during retirement to maintain the living standards they had

during working years.

121t is important to note that the Social Security program has two legally separate trust funds. The OASI and DI trust funds are legally separate because they are designed to
serve different purposes and different populations. The Old-Age and Survivors Insurance (OASI) trust fund provides benefit payments to retired workers, their spouses, some
children, and the survivors of deceased workers. The Disability Insurance (DI) trust fund provides benefits to disabled workers, their spouses, and children. Social Security
paid out almost $1.5 trillion in benefits during 2024, roughly 20 percent of the entire $6.8 trillion 2024 federal spending. Of these benefits, roughly 89 percent were

OASI benefits and 11 percent for DI benefits.

14 Source: The 2025 OASDI Trustees Report, Social Security Administration, 2025.
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Figure 4 — Social Security Retirement Fund Depletion
Asset reserves at the beginning of calendar year (percent of annual cost)

== Old-Age and Survivors Insurance
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Combined Old-Age, Survivors, and Disability Insurance
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Note: Under law, a trust fund cannot incur a negative balance. The OASI Trust Fund will be depleted in 2033 while the DI Trust Fund will not be depleted within the 75-year

long-range projection period. Combined, the trust funds would be depleted in 2034.

Source: https://www.pgpf.org/article/social-security-faces-serious-financial-shortfalls-and-other-takeaways-from-the-trustees-report/.

The financial problems of the Social Security program are
structural and will require structural changes to benefit levels,
taxation, or a combination of the two. That said, trust fund
depletion does not mean bankruptcy. Social Security does
not have legal borrowing authority. When the trust funds

are depleted, the program can only pay out in benefits what

it receives in revenue. That is a far cry from bankruptcy,
which would imply that the program cannot pay benefits

at all. However, unless Congress and the president act to
reform Social Security, the program will only be able to pay
approximately 79 percent of estimated benefits when the
retirement (OASI) trust fund runs out of assets in 2033.

If the assets of the OASI and DI trust funds are combined, the
combined trust funds would be depleted in 2034, and the program
could pay out 83 percent of scheduled benefits'* (Figure 5).

Given the complexity and anticipated changes with this source
of protected retirement income, seeking professional financial
advice can be advantageous to making informed decisions.
LIMRA’s 2024 Protected Retirement Income and Planning Study
(PRIP) found that despite 84 percent of financial professionals

15 The two trust funds cannot be legally combined without a change in law.

' Source: Protected Retirement Income and Planning Study (PRIP), LIMRA, 2024.

saying their clients rely on them to decide how and when to
claim Social Security, 76 percent of investors said they made the
decision on their own and only 9 percent said their financial
professionals helped. This 75 percent gap indicates a strong
need for meaningful communication between clients and their
advisors on the topic of Social Security.'®

Another part of this process is deciding on the optimal time to
retire. Corebridge Financial found that 4 out of 10 Gen Xers say
they will have to work until they’re between the ages of 65 and
69. And more than a quarter (27 percent) expect they will have
to work until 70 or later before they retire.!” And a significant
portion of Gen X workers are also now changing their plans for
retirement, according to a survey by Prudential. Nearly half

(47 percent) of working Gen Xers now anticipate retiring later
than originally planned, and 40 percent of the generation intends
to work part-time even after retirement.'® This is supported by
findings in LIMRA’s 2025 PRIP study which found 37 percent
of Gen Xers plan to delay retiring due to financial concerns,
significantly higher than baby boomers

(19 percent)® (Figure 6).

17 Source: Don't You Forget About Me-Getting the MTV Generation (Gen-X) to and Through Retirement, Corebridge Financial, 2023.

18 Source: “Gen-X: Retirement Revisited,” Prudential, 2023.

19 Source: Protected Retirement Income and Planning Study (PRIP), LIMRA, 2025.
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Figure 5 — Social Security Benefits Could Be Cut Without Legislative Actions

Percent of GDP
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Note: The Social Security trust funds are combined on a hypothetical basis, but actually operate separately. The Old-Age & Survivors Insurance Trust Fund is projected to be
depleted in 2033 and lead to a 23 percent cut in benefits that year; the Disability Insurance Trust Fund is not projected to become depleted during the 75-year period ending

in 2099.

Source: https://www.limra.com/en/research-series/2025-protected-retirementincome-and-planning-study-prip-series/

Figure 6 — Consumers Delaying Retirement Due to Financial Concerns
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*Our definition of “Protected” throughout this report is owning an annuity and/or a pension.
DELAY. [SHOW IF RETIRED “Did you delay” SHOW IF NOT RETIRED “Do you think you will delay”] retiring due to concerns about your financial situation?

Asked to all n= 3,502.

Source: https://www.limra.com/en/research-series/2025-protected-retirementincome-and-planning-study-prip-series/
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Figure 7 — Number of Pension Plans by Type of Plan, 1975-2022
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Note: The methods used to develop the statistics in this report have changed over time. These changes are outlined in Appendices A through J. Excludes “one-participant
plans.” Pension plan statistics are weighted to estimate the impact of delinquent filers. This may result in non-integer plan counts and associated statistics in the underlying
data. For more information on the weighted estimates, refer to the “Weights” section in the User Guide of the Form 5500 Private Pension Research File.

Source: https://www.dol.gov/sites/dolgov/files/ebsa/pdf files/private-pension-plan-bulletin-historical-tables-and-graphs.pdf.

Protected Income Insecurity

For much of the last century, U.S. workers relied on a retirement
system based on the economic contract between employers and
employees known as a pension (i.e., a defined-benefit pension
plan), “a regular payment made during a person’s retirement
from an [employer’s] investment fund to which that person or
their employer has contributed during their working life”* The
passage of Employee Retirement Income Security Act of 1974
(ERISA) and The Revenue Act of 1978 introduced seismic shifts
in this relationship. Now, employers could offer an alternative to
their traditional pension plans (e.g., a 401(k) plan) placing the
retirement savings responsibility onto the worker. According

to the Department of Labor, in 1983, when the first Gen Xers
turned 18, there were 602,848 retirement plans comprising
175,143 defined benefit plans and 427,705 defined contribution
plans covering approximately 69 million, 40 million, 29 million
workers, respectively. In 2022, there were 801,371 retirement plans
comprising 46,508 defined benefit plans and 754,863 defined

contribution plans covering approximately 151 million, 30 million,
and 121 million workers, respectively. In 1983, defined benefit
plans represented 40 percent of all retirement plans. As of 2022,
defined benefit plans represented only 6 percent of all retirement
plans? (Figure 7). According to the most recent United States
Census Bureau Survey of Income and Program Participation
(SIPP), only 14 percent of Gen Xers are covered by a defined
benefit plan.?? Employees often lack the financial skills to manage
all the choices required in a defined contribution system
(e.g.,401(k)) — how much to deduct from a paycheck, how

to make prudent investment selections, and how to structure
lifetime income at retirement — which are typically embedded in
defined benefit (pension) plans. While Americans are also using
other types of accounts to augment their savings like IRAs and
annuities, 401(k)s and pension plans still represent the majority of
the $45.8 trillion in U.S. retirement accounts® (Figure 8).

20 Source: Evolution of Employer-Provided Defined Benefit Pensions, U.S. Bureau of Labor Statistics, 1991.

21 Source: Private Pension Plan Bulletin Historical Tables and Graphs, Department of Labor, 1975-2022.

22 Source: Survey of Income and Program Participation (SIPP), United States Census Bureau, 2022.

23 Source: Retirement Assets Total $45.8 Trillion in Second Quarter 2025, Investment Company Institute, 2025.
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Figure 8 — U.S. Total Retirement Market Assets
Trillions of dollars, end-of-period, selected periods*
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*Data are estimated.

Note: For definitions of plan categories, see Table 1 in “The US Refirement Market, Second Quarter 2025."
Components may not add to the total because of rounding.

Source: Investment Company Institute, Federal Reserve Board, Department of Labor, National Association of Government Defined Contribution Administrators, American Council of
Life Insurers, and Internal Revenue Service Statistics of Income Division.

More Financial Burdens

Other financial hurdles have also impeded Gen X from
accumulating sufficient personal retirement savings. Looking
back over their lifetimes, there have been:

o Eight U.S. recessions*
24 Source: FRED, Federal Reserve Bank of St. Louis, 2025.

o Six out of the 19 largest U.S. stock market corrections, four in 25 Source: “What We've Learned From 150 Years of Stock Market Crashes,”

the top 10% Morningstar, 2025.
. . 2% 26 Source: “Here’s How Much College Cost the Year You Were Born,” CNBC,
« College costs escalation and student loan borrowing costs 2019,

. . . % Source: A National Profile of Sandwich Generation Caregives Providing Care
« A Sandwich Generation that ﬁnanc1ally supports both to Both Older Adults and Children, Journal of the American Geriatric Society,

children and aging parents® 2022.
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Higher education costs also stand out when comparing Gen X
against other generations. Gen X may carry a smaller percentage
of student loan debt, but their balances are higher compared

to millennials and Gen Z and they had the highest reported
delinquent student loan payments across all generations,

owing a collective $15.5 billion.?® And a recent survey by The
FINRA Foundation found that, compared to baby boomers,
millennials and Gen Z, Gen X was the most worried about
student loan repayments.

Their survey also noted that 18 percent of Gen X student debt
holders did not take out the loan for themselves but did so for
a spouse, child, grandchild, or someone else®® (Figure 9). This
type of support is connected to another major Gen X topic —
being the Sandwich Generation. Anyone who provides care to
grandparents, parents, children, or grandchildren at the same
time is considered to be part of the Sandwich Generation. But
Gen X, due to their ages, bears a disproportionately heavier
financial and emotional burden.

Figure 9 — Student Loan Strain by
Generation
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Source: https://www.dol.gov/sites/dolgov/files/ebsa/pdf files/private-pension-plan-
bulletin-historical-tables-and-graphs.pdf.

28 Source: “Which Generation Has the Most Student Loan Debt2,” Bankrate.com, 2023.

An Expensive Sandwich

A recent Journal of American Geriatrics Society study
reported: “Of all adult child caregivers, 24.3 percent also

cared for a minor child (i.e.,.Sandwich Generation caregivers),
representing 2.5 million individuals. Sandwich Generation
caregivers provided similar care hours to older care recipients as
non-sandwich caregivers (77.4 percent versus 71.6 percent hours
a month), though more of them worked for pay (69.4 percent
versus 53.9 percent). Both Sandwich Generation caregivers (21.0
percent versus 11.1 percent) and their care recipients (30.1 percent
versus. 20.9 percent) were more likely to be Medicaid enrollees
than their non-sandwich caregiving counterparts. More Sandwich
Generation caregivers reported substantial financial (23.5 percent
versus 12.2 percent) and emotional difficulties (44.1 percent
versus 32.2 percent than non-sandwich caregivers; they also
reported higher caregiver role overload (score: 2.9 versus 2.4).
Their supportive services use was similarly low as non-sandwich
caregivers except for seeking financial help (24.8 percent versus
14.7 percent)”* (Figure 10).

A 2023 survey by The Mather Institute reported that 83 percent
of Gen Xers had care responsibilities for either a child, parent,
or both — 38 percent of Gen Xers are raising at least one child
under 18, 20 percent of Gen Xers are financially supporting

an adult child, 67 percent of Gen Xers have at least one parent
aged 65+. The survey also found that only 35 percent reported
feeling prepared to meet their parents’ financial needs and

just over half felt prepared to meet their children’s financial
needs over the next five years®' (Figure 11). Historically, the
primary caregivers have been women; however, a recent survey
by New York Life discovered two interesting shifts: In 2020,

64 percent of self-reported caregivers were women and

36 percent were men. In 2023, 45 percent of self-reported
caregivers were women and 55 percent were men. In 2020,

39 percent of self-reported caregivers were millennials and

40 percent were Gen Xers. In 2023, 66 percent of self-reported
caregivers are millennials, and 23 percent are Gen Xers.*

2 Source: How Gen-X Compares Financially to Other Generations: Doing Alright by Feeling Bad, FINRA Investor Education Foundation, 2024.
30 Source: A National Profile of Sandwich Generation Caregives Providing Care to Both Older Adults and Children, Journal of the American Geriatric Society, 2022.

31 Source: The Gen-Xperience-A Five-Year Journey into the Lives of Generation X-Year 1 Report, The Mather Institute, 2024.

32 Source: “Wealth Watch,” New York Life, 2023.
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Figure 10 — A National Profile of Sandwich Generation Caregivers Providing Care to Both
Older Adults and Children
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Figure 11 — Gen X Ability to Support Children and Aging Parents

I am successful at balancing the needs of
both my parent(s) and child/children.
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parent's/parents’ financial needs over
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| am financially prepared to support my
child’s/children’s financial needs over
the next five years.

Source: https://www.matherinstitute.com/wp-content/uploads/2024,/02/MI_TheGenXperienceStudy_Year1_FNL.pdf2hsCtaAttrib=184633899605.

While these findings are a welcome shift for women, women
continue to struggle more than men to meet this challenge.
Women caregivers often feel less prepared to continue providing
financial support long-term. Only 54 percent of women say
they would be able to afford providing the same level of care for
their loved ones for at least another year before adjusting their
financial plan versus 72 percent of men. In fact, 14 percent of
women say they only will be able to provide, at most, 6 months
more of care compared to 3 percent of men. Women are also
more likely to say that caregiving has negatively impacted
various aspects of their lives: 50 percent report mental health/
stress versus 39 percent for men, 49 percent report a loss of
personal time versus 37 percent for men, and 40 percent report a
decrease in romantic life versus 30 percent for men.*

The Gen XX Factor 34

Gen X women also face two key challenges when it comes to
retirement income planning. First, they have lower retirement
savings versus men. The National Institute Retirement Security
reports that the average private retirement account balances for
Gen X men and women are $156,333 and $101,497, respectively.
And the median retirement savings is $6,000 for married Gen X
women, less than half that for married Gen X men at $13,000*
(Figure 12). Second, women statistically live longer than men,

33 Source: Ibid.

34 Most women have two X chromosomes (XX).

therefore needing more financial resources. Their longer life
spans also correlate with higher healthcare costs. According to
Milliman’s 2024 Retiree Health Cost Index, a healthy 65-year-old
female retiring in 2024 is projected to spend approximately
$320,000 out-of-pocket (OOP) on healthcare expenses during
her retirement (assumed to have a lifespan of 90 years) versus
$281,000 for men. To cover these future healthcare expenses

in today’s dollars, she needs $207,000 in savings in 2024
(versus $188,000 for men).*

Women are also disproportionately impacted by Alzheimer’s and
dementia. According to recent statistics from the Alzheimer’s
Association, in the United States, nearly two-thirds of the
estimated 7.2 million people aged 65 and older living with
Alzheimer’s dementia in 2025 were women. This means that
approximately 4.8 million women were affected by Alzheimer’s
dementia in 2025.%” They also report the following impacts on
women as caregivers:

o More than 3 in 5 unpaid Alzheimer’s caregivers are women.
This affects multiple generations, as it is more common
for wives to provide informal care for a husband than vice
versa, and more than one-third of dementia caregivers are
daughters.

« On average, female caregivers spend more time caregiving
than male caregivers. In fact, there are 2.5 times more women
than men who live with the person with dementia full-time.

35 Source: The Forgotten Generation: Generation X Approaches Retirement, National Institute on Retirement Security, 2023.

36 Source: Milliman Retiree Health Cost Index, Milliman Inc., 2024.

3 Source: Alzheimer’s Association.
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Figure 12 — Gen X Women Have Significantly Lower Savings Than Men
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Source: https://www.limra.com/en/research/research-series/2025-protected-retirementincome-and-planning-study-prip-series/ .

+ Because of caregiving duties, women are likely to experience
adverse consequences in the workplace. Nearly 19 percent
of women Alzheimer’s caregivers had to quit work either to
become a caregiver or because their caregiving duties became
too burdensome.

» Women caregivers may experience higher levels of depression
and impaired health than their male counterparts. Evidence
suggests these differences arise because female caregivers tend
to spend more time caregiving, to take on more caregiving
tasks, and to care for someone with greater cognitive,
functional and/or behavior problems.*

These financial and emotional costs indicate the need to include
this category in retirement planning. LIMRA’s 2025 PRIP study
found that only 42 percent of women reported feeling confident
that they have enough money to finance their lifestyle until

90 years or older versus 53 percent of men. So, the topic of
caregiving and health costs can be very material when mapping
out the longevity of assets. When people were asked if they
discuss with their financial professional the possibility of
needing physical care in retirement (potentially long-term care),

38 Source: “Women and Alzheimers,” Alzheimer’s Association.
3 Source: Protected Retirement Income and Planning Study (PRIP), LIMRA, 2025.

40 Source: Ibid.
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28 percent of baby boomers and 32 percent and Peak

Boomers agreed, but even more Gen Xers agreed (36 percent).
Additionally, when asked if they had discussed the impact of
caregiving for family/friends on their retirement, 26 percent

of baby boomers and 25 percent of Peak Boomers agreed, but
again, more Gen Xers agreed (33 percent). These can point
financial professionals to areas of client need, interest, or both.*

Further, the 2025 PRIP found when consumers and financial
professionals were asked how frequently the topic of needing
physical care (potentially long-term care) in retirement came up
in discussions, there was a 52 point gap — 96 percent financial
professionals say they always or sometimes discuss this topic
with their clients (46 percent always, 50 percent sometimes)
while only 44 percent consumers say their financial professional
discussed this topic with them. There was also a significant gap
(59 points) about the topic of possible cognitive decline —

90 percent of financial professionals say they always or
sometimes discuss this topic with their clients (36 percent
always, 54 percent sometimes) while only 31 percent of
consumers say their financial professionals discussed this topic
with them.®
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Figure 13 — Confidence in Creating Retirement Income
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Retirement Income

Trust in the longevity of retirement savings and income sources
also sees significant generational gaps — just 41 percent of
Gen Xers feel confident their money will last a lifetime versus
62 percent of baby boomers and 53 percent of Peak Boomers.
Concerningly, Gen X reports the least confidence when asked
about the skills needed to create retirement income (e.g.,
budgeting, withdrawing from retirement assets, etc.). And
formal retirement income planning is still underutilized by
savers with only 35 percent reporting that they follow a specific
plan* (Figure 13). Interestingly, three key areas are associated
with increased confidence: annuity ownership (80 percent
confidence), pension ownership (78 percent confidence), and
working with a financial professional (70 percent confidence).*

To help address the income planning gap, the actuaries at
Milliman created a free financial engine — The Rise Score™.
Actuaries are uniquely qualified to help with this work since
retirement income calculations are considered one of the most
difficult and complex in personal finance for a reason — no one
knows how long they will live. By using 10 consumer inputs —

1 Source: Protected Retirement Income and Planning Study (PRIP), LIMRA, 2025.

42 Source: lbid.

current age, anticipated retirement age, gender, health status,
current savings and retirement amount(s), annual contribution
amount to saving, asset allocation, income sources in retirement
(Social Security, pension, annuity, other), estimated basic living
expenses in retirement, and estimated medical expenses in
retirement — people can generate a free report to help empower
them to understand if they have projected income shortfalls and
ways to make improvements.*

The Annuity Puzzle

Economists have long called for more retirees to protect
themselves from outliving their assets and be more financially
secure in retirement by purchasing annuities. And despite
growing industry recognition of their importance inside
retirement portfolios that are truly diversified, just 6 percent of
55-year-olds plan to use annuities in retirement, compared to
11 percent of 65-year-olds and 20 percent of 75-year-olds. Yet,
71 percent of 55-year-olds say they are interested in annuities,
which perhaps highlights a lack of real understanding of
annuities themselves versus what they can solve for.**

43 Source: How the Rise Score Seeks to Help Answer the Critical Question all Americans Will Face - Do | Have Enough Money Saved for Retirement?, LIMRA, 2024.

4“4 Source: “2024 Pulse of the American Retiree Survey: Midlife Retirement ‘Crisis’ or a 10-Year Opportunity,” Prudential, 2024.
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Table 1 — FINRA Foundation, 2025 Financial

Capability in the United States Results

Question

Interest rate question

‘ Correct ‘ Incorrect

Don’t Know

Mortgage question

Inflation question

Risk question

Probability question

Compound debt question

Bond price question

Source: https://www.finrafoundation.org/sites/finrafoundation/files/2025-07 /NFCS-Report-Sixth-Edition-July-2025. pdf.

Findings from the 2025 PRIP study also support this. Gen Xers
are far more interested in purchasing an annuity compared to
baby boomers (37 percent versus 21 percent). And when asked
where they would invest a $100,000 inheritance, 69 percent of
Gen Xers said they would select an annuity versus 58 percent
of baby boomers.*

Some of this reluctance might come from the frequently
reported inheritance expectation. According to Cerulli, nearly
$124 trillion in wealth will be transferred between now and
2048, with Gen Xers projected to inherit the greatest portion of
assets in the next 10 years — an estimated $1.4 trillion.*
However, a recent survey by Prudential found only 12 percent of
Gen Xers indicate that this money will be used for retirement.
This same survey also challenged the perspective that Gen Xers
will tap into their home equity as a source of retirement income
— only 16 percent planned to do so.”

Another contributor to the lack of annuity adoption may

also be connected to the lack of basic financial literacy in

the United States. The 6th Edition of FINRA Foundation’s
National Financial Capability Study (NFCS) uses a series of
questions covering fundamental concepts of economics and
personal finance to assess respondents’ competency. Topics
include interest rates and inflation, principles relating to risk
and diversification, the relationship between bond prices and
interest rates, the impact that a shorter term can have on total

45 Source: Protected Retirement Income and Planning Study (PRIP), LIMRA, 2025.

interest payments over the life of a mortgage, compounding
interest on a loan and understanding probabilities. But as the
survey reports, “Just under two in five respondents (19 percent)
report participating in financial education at a school, college,
or workplace. And financial education appears to be associated
with better performance on the financial literacy quiz questions.
Among those who participated in financial education, more
than half (58 percent) are able to answer at least four of the
seven quiz questions correctly, compared to 44 percent among
those who did not participate. And financial literacy is strongly
correlated with behavior that is indicative of financial capability.
Specifically, those with higher literacy are more likely to have an
easier time making ends meet and to be spending less than their
income. They are also more likely to have taken steps to plan
for their financial future, such as setting aside emergency funds
and calculating retirement savings needs. They are less likely

to engage in expensive credit card behaviors and use non-bank
borrowing methods. Financial literacy also correlates positively
with financial well-being”*

Although the correct response to some individual questions
reaches 69 percent, only 4 percent of respondents are able to
answer all seven questions correctly, and only 46 percent are able
to answer at least four questions correctly, little changed from the
last survey in 2021 (Table 1).

“ Source: "Cerulli Edge - The Americas Asset and Wealth Management Edition,” Cerulli, 2025.

47 Source: “Gen-X: Retirement Revisited,” Prudential, 2023.

“¢ Source: Financial Capability in the United States Results, FINRA Foundation, 2025.
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Figure 14 — Labor Force Share, by Age Group, 2004, 2014, 2024, and Projected 2034
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Lastly, any conversation about retirement income needs to leave
room for the possibility that people may continue to work in
retirement. The traditional paradigm of retirement is shifting

as it relates to age and the concept of stopping paid work. A
recent Federal Reserve survey found that 45 percent of employed
older adults consider themselves to be retired, often in what
economists refer to as “bridge jobs*’ This helps shed light on

a recent Pew Research study showing 19 percent of adults ages
65 and older are employed today (11 million) compared to 11
percent in 1987, quadruple the size since the mid-1980s. And
some 9 percent of adults ages 75 and older are employed today,
about twice the share who were working in 1987 (4 percent).
Workers ages 75 and older are the fastest-growing age group in
the workforce, quadrupling in size since 1964.%

The U.S. Bureau of Labor Statistics also projects adults ages 65
and older will represent 8.7 percent of the labor force (those
working and looking for work) in 2032, up from 7 percent in
2024. Older adults are projected to account for 57 percent of
labor force growth over this period. The only other age group
projected to increase its labor force participation rate is

55 to 64-year-olds®' (Figure 14). All of this is to say, when a
retirement planning conversation happens, make sure to leave
room for the possibility people may still be, want to, or need to
keep working.*

“? Source: Survey of Household Economics and Decision Making, Board of Governors of the Federal Reserve System, 2024.

50 Source: The Growth of the Older Workforce, Pew Research Center, 2023.
51 Source: Employment Projections, U.S. Bureau of Labor Statistics, 2025.

52 Source: Peak 65 in Purpose - Why Having a Purpose Should Matter to Retirees and Financial Professionals, LIMRA, 2024.
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Policy Considerations

Without a doubt, Gen Xers will have to rely on traditional
defined contribution retirement plans to generate income

in retirement compared to past generations. Today, just 12
percent of Peak 65 baby boomers — who are the youngest of
this cohort aged 61-65 — have protected income from a private
sector pension plan, and that number is estimated to drop
precipitously for Gen Xers.” Besides Social Security, this leaves
annuities as the only other option that offers protected income
that is guaranteed. We therefore expect annuities and protected
income solutions to become even more important for Gen Xers,
especially since they save mainly through defined contribution

plans and will rely on those plans to create income in retirement.

Broad Access to Efficient Protected
Income Solutions

To foster an environment that is favorable to focusing on the
role protected income needs to play in the financial security of
retirees, the government and employers need to work together.**

Fortunately, bipartisan support led to the passage of both the
Setting Every Community Up for Retirement Enhancement Act
of 2019 (SECURE Act),” and the Securing a Strong Retirement
Act of 2022 (SECURE 2.0),°**” both of which greatly improved
the environment for creating a new security framework focusing
on the importance of protected income in retirement. The
SECURE Act provided a provision that made it easier for a
retirement plan sponsor to offer an annuity option in a defined
contribution plan. This helps employers to offer an annuity
option, traditionally associated with defined benefit pensions,
within a defined contribution retirement plan. Research
demonstrates annuitization in defined contribution plans
improve retirement welfare.”® SECURE 2.0 increased the amount
that individuals can move into a qualified longevity annuity
contract (QLAC).”

The framing and discussion surrounding assets in a financial
portfolio also needs to be a part of the new retirement security
framework. Traditionally, financial assets are grouped into basic
categories, such as equities, bonds, or cash. However, given

the important role protected income will play in the financial
security of millions of Americans, it’s time to recognize how
protected income products should be considered an asset class in
retirement planning discussions® (Table 2).

Table 2 — What Type of Annuity Fits Your Retirement Income Plan?
Now, let’s dive into the details. While many annuity types have benefits in common, each has unique features —

the most important are shown in the chart below.

Annvuity Advantages

Option for guaranteed income for life v

Fixed Annuity

Variable
Annuity

Fixed Index
Annuity

Registered Index-Linked
Annuity

Tax-deferred growth until you withdraw your money! v

Potential for market-like returns?

A level of protection against market losses® v

Beneficiary/family benefit (also called a death benefit) v

v v v
v v v
v v v
v v

v v v

1. Qualified retirement plans like traditional IRAs also offer tax deferral.

2. These annuities do not directly participate in any stock market investments. They track the performance of a stock market index like the S&P 500.
3. May offer a fixed return or principal protection of your original investment (principal). Protection does not apply to potential gains above and beyond your principal.

Source: https://www.limraconsumer.com/wp-content/uploads/2025/02/Annuities-Consumer-Guide_FINAL_121724.pdf.

3 Source: The Peak Boomers Impact Study, LIMRA, 2024.

54 Source: Building Better Retirement Systems in the Wake of the Global Pandemic, National Bureau of Economic Research Working Paper #27261, 2020.

%5 Source: “President Trump Signs Secure Act into Law,” Akin, 2020.
56 Source: “SECURE 2.0 Act Passes,” CAPTRUST, 2022.

57 Source: Summary of Provisions in the Securing a Strong Retirement Act, Groom Law Group, 2022.

58 Source: Welfare Improvements from Default Annuitization in Defined Contribution Plans, LIMRA, 2022.
59 Source: “The SECURE Act of 2019 - An Analysis of Key 401 (k) Changes,” Employee Fiduciary, 2020.
0 Source: Protection as an Asset Class, LIMRA, 2023.
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Figure 15 — Efficient Frontier for Retirement Income
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Bridge to Maximum Social
Security Benefits

Providing adequate protected income for America’s retirees,
however, will depend on more than simply broad access

to protected income options through employer-sponsored
retirement plans. While there are many income needs that

are shared by most retirees, the design of any one individuals
income plan and the protected income solutions it requires are
highly personal and particular. This is true not only because each
individual has their own personal vision and understanding

of what a full life in retirement means, but also because of the
number of variables involved in a retirement income plan.
Fortunately, there are multiple annuity options available that can
be tailored to individual needs® (Figure 15).

¢! Source: “Annuities Explained,” LIMRA, 2024.

©2 Source: “Building a Bridge to Social Security,” Retirement Income Journal, 2021.

One of those variables that merits consideration is how an
annuity can be used as part of an individual’s Social Security
claiming strategy, including the steps to maximize the
program’s benefits. If a person retires before their Social Security
full retirement age, one option would be to purchase an annuity
as a “bridge” between retiring and claiming Social Security. By
using an annuity to provide protected income for a fixed number
of years, the person could afford to file for Social Security later,
either at their full retirement age (FRA) or at age 70 to maximize
their monthly Social Security benefits.®> ¢

¢3 Source: How to Best Annuitize Defined Contribution Assets2, Center for Retirement Research at Boston College, 2021.

¢4 Source: Would 401 (k) Participants Use a Social Security “Bridge” Option, Center for Retirement Research at Boston College, 2021.
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Figure 16 — Visualizing an Annuity Bridge to Full Retirement Age
Monthly Income sources for a hypothetical medium earner who claims at FRA,
assuming 80% income replacement rate

Bridge Funding

[l OASI Income
M Standard Retirement Income

$4,000
$3,000 $1,734 $1,734 $1,734 $1,734  $1,734
$2,477
$2,000
$1,000
$0
65 66 67

62 63 64

Monthly non-OASI Income needed
during bridge period = $4,415

$2,477 $2,477 $2,477

68 69 70

Claiming Age

Note: The analysis for this paper conceptualizes the amount needed for a bridge as the amount of OASI benefits that could be claimed at age 62 multiplied by the length
of the bridge period in months. One could conceptualize this amount in different ways, as illustrated in the Addendum.

Source: https://www.limraconsumer.com/wp-content/uploads/2025/02/Annuities-Consumer-Guide_FINAL_121724.pdf.

Another option is the use of longevity annuities, which help ensure against the risk of outliving one’s assets by paying out a stream of
income starting approximately 10 years after the annuity is purchased. A recent study by the Bipartisan Policy Center highlights how a
bridge annuity strategy would improve retirement income® (Figure 16).

%5 Source: Hot Topics in Retirement and Financial Wellbeing, Alight, 2022.
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Figure 17 — Consumer Annuity
Knowledge Gap

Can guaranteed income from
an annuity help cover basic
monthly expenses?

Nearly one-third of consumers don't
know the answer to this question.

Note: Due to rounding percentages do not total 100.

Source: https://www.limraconsumer.com/wp-content/uploads/2022/08/2024-
PRIP-Chapter-3-Report-October-1-2024.pdf.

Employers Need to Do More

Since many workers are asking their employers to help

them save and plan for retirement, employers need to do
more. A 2022 research study by Alight concludes: “Most of
the provisions of the SECURE Act [1.0] have been met by
employers with a yawn,” adding that “the interest in annuities

»66

has changed only marginally’

Employers need to take the lead and embrace the need for

a new retirement security framework by offering protected
income strategies in their retirement plans and offering
professional advice as a workplace benefit to their workers.*”
This benefit need not be solely designed to help employees
discuss retirement options. Employees are seeking professional
financial advice on a wide variety of issues, including saving
for emergencies, a home, education, basic financial literacy and
developing a monthly budget. It is an important component of

¢ Source: “Financial Planning,” Business Insider, 2025.

¢’ Source: “Financial Planning,” Business Insider, 2025.

Figure 18 — Investing an Inheritance

64% of all respondents said they would
put money into an annuity vs. the
stock market if they inherited $100,000

69%

of Gen-Xers
would select
the annuity

58%

of baby boomers
would select
the annuity

Source: https://www.limraconsumer.com/prip-2024/.

the new retirement security framework that employers take an
active role in helping their workers save for events that occur
during their working lives, as well as helping them to have a
financially secure retirement.

Lastly, annuities can be very confusing to consumers®®
(Figure 17). While recent research has found that over half of
consumers only somewhat understand the various products
they discuss with financial professionals, the challenge is
particularly acute when discussing annuities.® The same
research found that 64 percent of consumers found annuities
to be the most difficult financial product to understand
because of how they are described. Fortunately, today there
are numerous educational guides and materials publicly
available and designed to address this difficulty — from
simple language glossaries to recommended questions to ask
a financial professional when considering an annuity.”»7"7>7>
%7 And when people are shown how an annuity works versus
just a definition, two-thirds of people chose an annuity over
receiving $100,000 as a lump sum’® (Figure 18). This indicates
an education opportunity for financial professionals to better
help clients understand their retirement income options.”

%8 Source: LIMRA Cannex Protected Retirement Income and Planning (PRIP) Study-Chapter 3 Financial Professionals and Clients: Gaps and Alignments, LIMRA, 2024.

¢ Source: “Annuities Language Discussion Guide: Speaking in the Language of Your Clients,” LIMRA, 2025.

70 Source: https://www.limraconsumer.com/wp-content/uploads/2020/01.
71 Source: “Annuities Language Glossary,” LIMRA, 2025.

72 Source: “Will You Run Out of Money in Retirement2,” LIMRA, 2018.

73 Source: “Annuities Explained,” LIMRA, 2024.

74 Source: “5 Things You Should Know About Annuities,” AARP, 2024.

75 Source: “Questions to Ask When Considering an Annuity,” LIMRA, 2024.

76 Source: LIMRA Cannex Protected Retirement Income and Planning (PRIP) Study-Chapter 3 Financial Professionals and Clients: Gaps and Alignments, LIMRA, 2024.

77 Source: Do Financial Professionals Recommend Annuities2, Center for Retirement Research at Boston College, 2023.
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Conclusion

The year 2025 was the peak of the “Peak 65° Zone,” the largest
surge of retirement-age Americans turning 65 in our nation’s
history, and fewer employers offer a traditional defined pension
retirement plan that provides much needed protected income
guaranteed throughout retirement. The challenges facing the
Peak 65 generation are even greater for Gen X, and will be
magnified for millennials, a larger demographic than either the
boomers or Gen X.” If we're in the Peak 65 Zone now, we'll soon
be in the Peak Millennial Zone.

The old retirement system no longer fits the needs of today’s
American workforce. The result is that more Americans will be
at risk of entering retirement with Social Security as their only

Addendum
PRIP 2025 Gen X Key Findings

= Retirement savings and income sources will last for lifetime:
— Gen X: 41 percent say yes
— Peak 65: 53 percent say yes
— Baby boomers: 62 percent say yes
— Among those working with a financial professional,

this number rises to 73 percent

= Delaying retirement due to financial concerns:

— 37 percent Gen X
— 24 percent Peak Boomers

— 19 percent baby boomers

= Gen X has the lowest ownership of all financial products
categories: 401(k)/403(b), IRA, pension, ME ROTH, CDs,
annuity, bonds.

= When broken down by generation, Gen X relies on Social
Security less than baby boomers do. Instead, Gen X estimates

employer-sponsored plans or other sources will account for
more of their retirement income.

78 Source: “It's Me, Hi, I'm the Problem. I'm 33,” The New York Times, 2024.
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means of protected income, leaving many exposed to financial
insecurity. Additionally, younger generations are arguably more “at
risk” given the financial problems facing Social Security, Medicare,
and the nation’s increasing national debt (both in nominal terms
and as a share of GDP). Now is the time to adopt

anew retirement security framework.

The old metaphor of the three-legged stool of retirement
planning no longer holds (employer pension, personal savings,
and Social Security). Unless action is taken, many Gen X retirees
will lack sufficient, reliable, and protected retirement income
that will last for the rest of their lives.

= Gen X has spoken more about possible health issues
than the older group.

o The possibility I'll need physical care (potentially
long-term care) in retirement:

— 36 percent Gen X
— 32 percent Peak Boomers
— 28 percent baby boomers
o The impact of caregiving for family/friends on
my retirement:
— 33 percent Gen X
— 26 percent baby boomers
— 25 percent Peak Boomers
= Gen X is the least optimistic about the possibility
of a full retirement:
— 60 percent Gen X
— 68 percent Peak Boomers

— 71 percent baby boomers
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Additional Information

To further explore the insights highlighted in this paper, visit the LIMRA Retirement Income Institute, which offers a robust collection
of research reports on today’s most pressing retirement income issues. All reports are available to the public at no charge and can be
downloaded directly from the institute’s website: www.limraconsumer.com.
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